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Abstract 
This report provides an overview of the key findings of the SIRIUS project in the Czech 
Republic. We first comment on the role of different actors involved in the integration process, 
stressing the importance of the third sector. We then move on to discuss the difficulties faced 
by migrants, refugees and asylum seekers during the COVID-19 pandemic in 2020 as well as 
their agentic response to the pandemic. Finally, we conclude with policy recommendations.  

1. SIRIUS in the Czech Republic: Key findings 
The position of MRAs on the Czech labour market is influenced by a number of factors that 
both facilitate and hinder MRAs integration at micro-, meso- and macro- levels. Drawing on 
extensive empirical evidence generated and collected from 2018 to 2020, consisting in total 
of 95 interviews, out of which 56 with MRAs, 13 with social partners, 5 with policy-makers and 
18 with NGOs’ representatives and other three with migration experts, we identified five 
principal barriers hindering the labour market integration. The first barrier is socio-cultural and 
is related to language and distrust towards migrants, sometimes coupled with othering or even 
hostility and xenophobia, explored at the macro-societal level and reproduced at the 
institutional and organisational meso-level as well as at the micro-level of workplace 
interactions or situations of everyday life. The second barrier is related to the legislative and 
policy framework at the macro-societal level. Third, at the organisational and institutional 
meso-level, a number of administrative and bureaucratic barriers emerged. Fourth, the labour 
market integration does not adequately consider the needs for a broader societal integration, 
with a weak offer of social services infrastructures, including social and health care provision 
and schooling. Fifth, MRAs struggle with the dark sides of employment related to working 
conditions and contracts. 
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1.1 Politics, public administration and the key challenges  
The labour market integration is influenced by a plurality of actors who either mitigate or further 
reinforce the existing barriers. In general, the needs of MRAs are most importantly addressed 
by the non-governmental sector (e.g., Leontiyeva, 2020, Hoření, Čada & Numerato, 2019). A 
significant role is also played by informal social networks of MRAs that commonly act as 
important intermediaries. The state and public administration partially supports the labour 
market integration through integration centres, local municipalities or labour offices; our 
evidence suggests that this contribution is commonly inadequate, weakly coordinated, 
underdeveloped and instrumentalized, in particular for securitisation purposes.  

The government’s Strategy of Migration (Ministry of Interior 2015) promotes a vision of labour 
migration as being primarily short-term and regulated according to the economic needs 
of the Czech Republic, without taking into account the perspective of migrants or necessity of 
their integration. The Czech migration policy, especially crucial pieces of legislation, is 
unpredictable and very changeable (Čižinský et al, 2014, Consortium of Migrants Assisting 
Organisations 2015). Moreover, migrants, as one of the most vulnerable groups, suffer from 
the general deficiencies in Czech public policies such as a lack of social housing, 
significant education inequalities among schools and the third widest gender pay gap in the 
EU (Hoření, 2019). 

The involvement of regions and municipalities in integration policy-making and implementation 
is not systematically coordinated at the national level. Policy-making at lower levels is thus 
affected by political interests of local stakeholders, who act independently and often react to 
the emerging needs. Therefore, there are significant differences in scale, quality and 
affordability of services across municipalities and regions.  

The progress in terms of social dialogue concerning the integration of MRAs in the labour 
market is undermined by insufficient coordination efforts between involved actors, such as 
associations of employees, trade unions, NGOs and state institutions. Integration projects are 
dependent on state and EU funding, such as the Asylum, Migration and Integration Fund 
(AMIF) and the European Social Fund (ESF). Despite available funding opportunities, there is 
a lack of coordination between the state and regional levels, as well as between regions 
themselves.  

This liberal policy approach combined with the lack of long-term vision has resulted in 
geographically uneven distribution of services and huge dependency of provided services on 
local institutional actors. The integration services are not available everywhere and for all 
groups of migrants. Integration efforts in the area of the labour market are not underpinned 
by a broader vision of integration. Moreover, the integration programmes provided by 
municipalities and schools are not universal and depend on the will of local political 
representation or principals which might be influenced by attitudes of their voters and parents. 

A non-existent political consensus and a frequent unwillingness of Czech political authorities 
to offer stronger structural solutions is linked to the general reluctance of the Czech population 
towards migrants that erupted particularly during the period of the crisis of European asylum 
system. In the context of the weak broader societal integration of foreigners, the labour market 
integration policies can be hardly materialised and implemented. Due to the absence of any 
systematic and structural approach towards integration in the labour market, any progress in 
labour market integration policies will, therefore, be made in small steps, through individual 
efforts and based on short-term solutions.  



 

5 
 

The initiatives of employers are diversified. The most pro-active approaches include 
consultation in administrative and bureaucratic matters, including the support of migrants with 
the questions of visa or family reunification. Several transnational corporations address the 
aspects of diversity, although not necessarily dealing with the controversial questions of 
racism and discrimination.  

1.2 NGOs: significant expertise against limited capacity for action 
 
The inadequate, selective and instrumentalised policy support of MRAs labour market 
integration is mitigated by civil society organisations, mainly established as non-
governmental organisations (NGOs). On the one hand, the government relies on know-how 
and resources of NGOs. NGOs represent the key providers of governmentally funded 
integration services. NGOs run several public Centres to Support Integration of Foreigners or 
are in charge of State Integration Programme for asylum seekers in several regions. In a 
sense, the majority of services of NGOs are implemented to overcome legislative and 
administrative barriers created by the state bodies, providing legal counselling and translation 
services. NGOs only rarely provide MRAs with more tailored labour migration integration 
services, such as career counselling or development of job, and job market skills. 

On the other hand, NGOs are dependent on the state because the majority of financial 
resources comes from public funding schemes, primarily from the ministries of Interior and 
Social Affairs and from funding schemes provided by the European Commission. Therefore, 
although the representatives of NGOs are critical about official integration policies, their 
autonomy and their potential to contribute with alternative approaches towards integration is 
limited. Moreover, short term public funding puts NGOs and their staff into a precarious 
position and the dependence on public funding undermines the potential for advocacy work.  

Within the context of macro-societal othering and distrust towards migrants, not exceptionally 
converted into hostility and xenophobia, many non-governmental organisations represent the 
only one long term visible subjects who promote multicultural discourse on migration in the 
Czech public sphere. Representatives of NGOs point out the positive effect of migration but 
also the precarious position of labour migrants and promotes respect towards MRAs as a 
principle of integration policies. These principles are promoted by an umbrella organisation 
known as the Consortium of Migrants Assisting Organisation.  

Although NGOs represent the key actors who mitigate the potential barriers of labour market 
integration, their potential to do so is used only insufficiently. The majority of MRAs do not 
know or do not use services of NGOs. Some MRAs understand NGOs as being culturally 
distant and the reliance on an NGO is considered to be a personal failure. Furthermore, NGOs 
do not always foster the agency of MRAs. Approached by NGOs as clients, MRAs commonly 
remain in a position of passive agents, reliant on the services provided by NGOs. An important, 
yet rather invisible component of the third sector is represented by migrant associations or 
various social media self-help groups.  
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1.3 Fighting social dumping at the expense of foreign workers’ 
representation 

NGOs can occasionally play an advocacy role, pointing out to the dark sides of the labour 
market, including illegality and exploitation of migrants. These advocacy initiatives are also 
joined by some trade unions who are, however, sometimes in a paradoxical position, stressing 
the needs of Czech employees at the expense of the needs of foreign workers. Rather than 
facilitating labour market integration, the majority of social partners reinforces the economic 
instrumentalisation of public policies.   

The focus of employer organisations and unions on migration issues is very limited, and the 
topic of integration is marginalised and seen in strictly economic terms, without addressing 
any socio-cultural aspects of the integration process (Hoření, 2019). The voice of MRAs is 
conspicuously absent from the public debate and social partners often limit their action to the 
areas concerning the interest of Czech workers.  

Economic interests, however, represent a common denominator across different partners, 
with trade unions being concerned with social dumping on one hand, and chambers of 
commerce and employers’ associations eager to supply business with (cheap) labour, on the 
other.  

There have recently been several rather marginal initiatives that cater for the inclusion of 
migrants’ needs in trade unions’ agendas, including the emerging trade unions established 
exclusively by migrants (for instance association of doctors with foreign education Doctor 
Chekhov)1. However, in general the Czech trade unions have only limited capabilities to 
mitigate labour market integration barriers.2 The access to trade unions is primarily hindered 
due to the employment through recruitment agencies. Moreover, they have limited staff able 
to communicate with foreign workers in their native language, which negatively affects their 
capacities to recruit new foreign members.  

In terms of labour market integration, the role of social partners is contradictory. In relation to 
administrative barriers, there is the usual conflict between the neoliberal employers’ view and 
protective discourse of trade unions. While state trade unions call for tighter monitoring and 
regulations, the representatives of employers’ organizations state that labour market 
integration should not result in increased bureaucratization because some sectors are not able 
to stay economically sustainable without a cheap foreign labour force.  

1.4 Importance of community and recruitment agencies  
The Czech SIRIUS study pointed out to an important and complex role played by recruitment 
agencies, particularly in the labour market integration of economic migrants. Current policies 
support a “managed” migration through specific visa regimes and quotas in reaction to the 
country’s workforce demand. At the same time, the significant demand for low qualified 
migrant workers consolidated the role of recruitment agencies as intermediaries between 
foreign workers and Czech employers.  

 
1 https://www.czechdoc.cz.  
2 The employment through the recruitment agencies does not in itself prevent MRAs from becoming 
members of labour unions.  
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In order to get flexible workforce, employers prefer agencies. The prioritisation of agencies 
also decreases bureaucratic, language and cultural costs connected with migrants’ 
employment. Recruitment agencies managed to carve an important market niche and 
capitalise on immigrant labour, sometimes at the expense of immigrant wages. Moreover, 
beyond being for many the only realistic channel towards the labour market, recruitment 
agencies, as well as less formal specialised intermediaries that connect migrant workers to 
potential employers, represent for many an important, if not the only source of information on 
constantly changing regulations, required documentation and other legislative steps that 
migrants have to go through when integrating on the labour market.  

This is also closely linked to the fact that recruiters themselves come from the same countries 
or speak the same language as migrant workers. To a certain extent, recruitment agencies 
act for many as gatekeepers to the labour market. In situations of uncertainty, where a migrant 
loses their job and, as a result, the legality of their stay is threatened, recruiters represent, 
somewhat ironically, a safety net they can fall upon.  

Most recruitment agencies which migrants from Eastern Europe contact are actually managed 
by Ukrainians. Their contact is almost always provided by someone in the migrant’s social 
networks. Alternatively, they search for contacts and work offers on social media. Groups 
related to specific countries serve as platforms to share information, exchange experiences, 
and warn each other of mistakes others have made (see, for example, the group ‘Moldovans 
in the Czech Republic’ on Facebook). Although important opportunities do arise from the social 
networks and the communities of which migrants become members, the positive impact of 
adherence to groups based on one’s origins should not be overstated. The information on the 
legal aspect of migrants’ stay that circulate among the community and on social media is 
indeed quick and easy to access, however it is not always reliable. The dependence on 
communities for information and work opportunities can also result in abuses of trust among 
members. These informal transactions of money and job opportunities also prevent any official 
bodies, such as labour inspectorates, to intervene when abuses occur. 

 

2. Covid-19 and the labour market integration 
As soon as the state of emergency was declared in the Czech Republic in March, as an 
attempt to contain the spread of COVID-19, the NGOs focusing on migration issues in the 
country started to register an increasing number of inquiries from MRAs unsure of how the 
restrictive measures would affect their employment and legal status.  

In next sections, we provide a brief account of the impact that the covid-19 crisis had on MRAs 
and their labour integration potential. The account is based on a small-scale fieldwork, carried 
out between April and November 2020 and primarily based in total on ten semi-structured 
interviews, carried out in particular with two asylum seekers, three economic migrants, two 
third sector representatives, two social partners and one public administration representative. 
The interview data were completed with desk research, focusing on official documents issued 
by the Ministry of Interior, the Ministry of Labour and Social Affairs, Government Council for 
Human Rights, trade unions and third sector organisations.  
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Based on the analysis of available evidence, a number of significant barriers that migrants 
faced during this time in the Czech Republic came to light. Although most of these barriers 
existed well before the crisis, the global COVID-19 pandemic amplified them. 

2.1 Employment and legal status: uncertainties and fear of MRAs 
One of the immediate impacts of the implemented measures concerned the MRAs legal status 
and their employment, following the EU decision to close the Schengen area for migrants from 
third countries. Hence, the arrivals to the Czech Republic were restricted and almost all 
employment programs for foreign workers were suspended, hand in hand with the interruption 
of activities by a number of companies.  

Initially, the government’s official position simply stated that “foreigners, who at the moment of 
the state of emergency announcement were legally staying in the Czech Republic, could 
continue to do so for the duration of the state of emergency without the obligation of solving 
any issues related to the legality of their stay” (Ministry of Interior, 12.3.2020). This position, 
however, left many questions unanswered, even for NGOs and lawyers.  

In April, the Consortium asked for clarifications and insisted that foreigners working in the 
Czech Republic were given a transition period of six months following the end of the lockdown, 
during which time they could “fix” any issues related to their legal status while keeping their 
jobs. This was meant to help with issues such as faulty applications (which were becoming 
increasingly difficult to correct given the limited capacity of migration state offices during the 
lockdown and after) or employment cards (short-term and long-term visas) becoming invalid 
as a result of the loss of employment.3 It was eventually decided for migrants who were unable 
to prolong their visas to stay in the Czech Republic until 16 November 2020; however, only 
under the condition of being employed during this period. Therefore, if MRAs did not have an 
employment contract by this date, their stay in the Czech Republic was no longer legal 
(Government resolution nr. 875). For the second wave of the pandemic in fall, the possibility 
to consider employment cards valid regardless of migrants’ employment status was allowed 
only in cases where the new employer was activating in crucial sectors (such as the healthcare 
industry).  

As suggested by several interviews carried out with migrants, another problem was faced by 
migrants stuck abroad, or otherwise unable to travel during the lockdown and finish various 
administrative procedures related to the legalisation of their stay. Ion4, for example, had to 
interrupt the family reunification procedure when the lockdown prevented him from leaving 
Moldova, his home country, and joining his Romanian wife in the Czech Republic, as he had 
to submit the application in person.  

Andrei, another respondent for Moldova, could work in the Czech Republic thanks to his Polish 
visa that expired in August 2020. He decided, however, to stay in the Czech Republic, as he 
was worried that he would not be able to come back and that he would lose his job at a car 
service. His plan was to wait until the end of the year, when he and his wife were due to receive 
Romanian (thus European) citizenship. He talked about the possibility of applying for a Czech 

 
3 For foreigners staying in the Czech Republic based on employment cards, the Consortium asked for 
a period of transition of 60 days after the end of lockdown, during which time the employment cards will 
be considered valid regardless of the migrants’ employment status, which was eventually accepted by 
the government (MPO, 2020). 
4 To protect interviewees’ anonymity, names have been modified. 
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employment card in the meantime but was very unsure of the procedure and of how it might 
affect his stay. 

In general, although no specific data is available at the moment, a significant number of 
migrants wished to return home once they lost their jobs during the lockdown in spring. 
However, often they could not do so given the travel restrictions, the closure of borders in 
transit countries or the suspension of direct flights. The migrants for whom removal orders 
have been issued faced a similar situation. Their return home has also been complicated by 
the fact that transit through Schengen countries based on removal orders is forbidden.  

The International Organisation for Migration (IOM) that oversees the project of “voluntary 
returns” experienced growth of MRAs willing to move back to their respective home countries. 
This is valid especially for MRAs from Central Asia who had no other way to get to their 
countries when flights were suspended. In summer IOM organized a charter flight for returning 
migrant workers from Mongolia.  

On 3 April and again on 12 October 2020, the Refugee Facilities Administration temporarily 
closed one of the Reception Centres for Asylum Seekers and all applicants had to apply in 
Reception Center Bělá – Jezová where they were also obliged to stay in quarantine. During 
the same period, visitors were prohibited from all the Administration’s facilities, with exception 
of lawyers or translators (Refugee Facilities Administration, 2020). Two interviewed asylum 
seekers spoke about how the lockdown prevented them from starting to work, right after they 
were finally able to according to the asylum legislation.  

The situation of economic migrants strongly depended on whether they were employed 
directly by the employer or were working through an intermediary, typically a recruitment 
agency. Although many still lost their jobs or faced pay cuts at best, migrants hired directly by 
the employer were more likely to keep their jobs given different governmental support 
schemes that the employer was eligible to. Thus, to a certain extent, their situation was similar 
to that of native workers. 

At the same time, although agencies were eligible for governmental support, they were often 
reluctant to follow through the administrative requirements and many migrants they hired had 
to return home. This, however, opened another significant issue: as the salaries are paid 
retrospectively, in the month following their work, many workers who returned home were left 
with the promise that the money for their last worked month will be wired to their home country. 
In reality, based on testimonies from interviews with migrants, numerous agencies failed to do 
so, taking advantage of the workers’ absence and cutting all contact. The phenomenon 
became so widespread, that it provoked a mobilisation among workers which ended in a 
hunger strike that attracted significant media attention. This situation is not strictly confined to 
the period of the COVID-19 pandemic, although the pandemic amplified the unpaid wages 
problem. 

2.2 Employers’ perspective 
As a result of the pandemic and the security measures implemented, the lack of foreign 
workers became immediately evident in sectors such as construction, transport, agriculture 
and food industry, as the government suspended almost all employment programs already in 
March 2020. In this context, employers’ representatives insisted on opening borders to 
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economic migrants at least for specific sectors. From 11 May 2020, the Government of the 
Czech Republic allowed the issue of new employment cards for foreign workers in the 
following sectors: seasonal workers in agriculture (short-term work visas), key frontline 
workers and their family members (based on a special governmental program), qualified 
workers in the health sectors and social services. On November 16, 2020, the ministries 
approved an increase in the quota for accepting applications for short-stay visas through 
government work programs for Ukrainians (from 600 to 800 visas per day) (Chamber of 
Commerce, 2020). Despite these efforts the amount of employment cards dropped rapidly 
from 126,000 to 86,000 in the period between March and June 2020 (MPSV, 2020). 

When hiring foreign workers, employers were newly obliged to ensure that foreign employees 
have accommodation during their stay in the Czech Republic, health insurance, and means 
for an eventual return in case of loss of purpose of stay. (MPO, 2020). 

2.3 Beyond the labour market: home-schooling, health care and 
housing 
Uncertainties in the labour market were further complicated due to the problems with home-
schooling, health care and housing. First, with schools closed during the state of emergency, 
many families of migrants were constrained to help their children with school material in a 
language they do not necessarily have a good command of. This situation primarily impacted 
upon the women as caregivers who had to stay at home with children. Those with short-term 
visas or working on the bases of a short-term work agreement were not entitled to any financial 
compensation, provided during the COVID-19 pandemic to the employees by the Czech state.   

Second, the COVID-19 amplified the concerns related to the limited access to health care. 
Previous issues that holders of the so-called commercial insurance and, therefore, a limited 
access to public health care, faced became during the pandemic even more urgent. This type 
of insurance is typically held by migrants with an unstable employment or without a permanent 
residence card. Many hospital facilities and general practitioners do not accept some or any 
of the commercial insurance cards, which posed an increased risk for migrants in the situation 
of an eventual COVID-19 infection. 

Amidst this situation, around a thousand of migrants working legally in the Czech Republic 
signed in October 2020 a petition calling for the Czech government to include children of 
migrant families in the public health insurance system. The authors pointed out the high levels 
of uncertainty that commercial insurance cards involve and that migrant families were willing 
to pay for this option, even though Czech children are insured automatically and for free. The 
call of migrants was joined by the third sector. Representatives from the Consortium argued, 
in fact, against a possible fee, stating that there should be no difference between Czech and 
migrants’ children. Among common issues linked to commercial insurances are the following: 
financial limits to possible health services, the company’s option to “select” its clients, high 
fees, a long waiting time for reimbursements, refusal to work with clients with pre-existing 
conditions, administrative complications, a limited number of general practitioners that accept 
them (Consortium of Migrants Assisting Organizations, 2020). 

Last but not the least, the COVID-19 pandemic and the increasing uncertainty and fear for 
future nourished the rising hostility and xenophobic atmosphere in the Czech Republic, 
concerning the discrimination of MRAs in the housing market. These problems were in 
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particular mentioned by the third sector representatives during the meeting of The Council of 
the Government of the Czech Republic for Human Rights (2020) in July 2020.  

2.4 Third sector involvement and co-production of services 
Administrative and bureaucratic barriers, ambiguities in the circulated pieces of information as 
well as the issues related to home-schooling and health were considerably mitigated by the 
third sector representatives. The situation of COVID-19 pandemic in a sense reconfirmed the 
position of NGOs as the pillar in the integration process. NGOs contributed to overcome a 
variety of barriers and to mitigate the uncertainty surrounding the COVID-19 pandemic.  

Due to language barriers, access to information on new measures remained in certain regions 
very low. Even less transparent was information on the lockdown in the Czech Republic as 
seen from sending countries. As agencies kept on recruiting workers, entire buses of migrant 
workers were stuck at border crossings sometimes for days, requiring the intervention of 
embassies and NGOs. 

In this context, the Consortium has assisted the Ministry of Interior through their translation 
services, information channels and consulting services (mostly online) for migrants. Among 
initiatives of support that came from migrants’ side was the mobilisation of the Vietnamese 
community under the hashtag #vietnamcipomahaji (“Vietnamese are helping”), when 
community members actively became involved in sewing masks, raising funds for medical 
equipment and other forms of support for frontline workers. The collective effort of mask 
sewing was also joined also by staff members, asylum seekers and refugees staying in the 
facilities of Refugee Facilities Administration (Refugee Facilities Administration, 2020). 
Furthermore, an Association of Ukrainians working in the Czech Republic came in touch with 
the Czech Food Bank and with the help of the Ukrainian embassy organised events with food 
distribution among workers in a precarious situation. Food packages were also distributed 
among migrants by the NGOs. Workers who were offered public accommodation and lost their 
job were allowed to stay for free. 

While the importance of the third sector was crucial to deal with the COVID-19-related 
problems and uncertainties, the role of social partners was rather limited, in the sense that 
labour unions were not involved in any migration specific initiatives. On the other hand, labour 
unions were significantly involved in the negotiation processes concerning the position of 
employers in general. In this vein, Czech Trade Unions (CMKOS) in cooperation with the 
Ministry of Labour and Social Affairs have co-drafted the recommendations concerning the 
protection of employees at workplaces in the context of the Labour Code. The CMKOS 
primarily participated in cooperation with government bodies (especially with the Ministry of 
Labour and Social Affairs) in the preparation of programs aimed at protecting employees and 
jobs, both Czech and foreign workers.  

This initiative of the CMKOS made part of a long-term strategy aiming at levelling the working 
conditions of Czech and foreign workers. As part of the governmental support measures aimed 
at protecting jobs at risk as a result of anti-pandemic measures, the CMKOS participated in 
the preparation of the “kurzarbeit“. The term refers to an agreement between employees, 
employers and the state. According to this measure, employees' working hours reduced due 
to the pandemic and the lost income has been compensated by the state. The employer 
undertakes not to dismiss anyone.  
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Thanks to these measures, the decline in employment has not yet been such reflected in 
statistical data. However, the CMKOS did not specifically focus on the protection of MRAs, 
who often work in precarious positions, such as self-employed or short-term contracts. For 
employees on short-term contracts, government support was implemented only significantly 
later and to a relatively low extent.  

2.5 Concluding remarks 
The COVID-19 crisis reinforced a number of challenges MRAs already faced in the Czech 
Republic such as language barriers and limited access to information, uncertainty related to 
their employment and legal status, health insurance issues, the absence of a supportive family 
or community network, isolation, increased vulnerability in the face of work exploitation and 
limited access to institutional support in situations of abuses. The third sector represented the 
key pillar mitigating the emergency situation, developing at the same time new space for co-
production between NGOs and public administration, until today rather weakly developed in 
the Czech Republic.  

 

3. Policy recommendations 
Our conclusions lead to the following policy recommendation in the areas of administration, 
language provision, working conditions, voice of MRAs in public debates and an 
understanding of integration. 

3.1 Legislation, administration and communication 
a) to simplify administrative procedures (e.g. visa/residence permit, asylum 

procedure, diploma and qualification processes) to avoid ambiguous and inconsistent 
interpretation of the legislative framework. The clarification and simplification of 
procedures should consider a high diversity of migration experiences but at the same 
time minimise uncertainty and prevent related corruption practices. The simplification 
has to be accompanied with implementation guidelines.  

b) to accompany bureaucratic processes with accessible-driven information 
campaigns, ensuring that migrants are targeted in the key foreign languages of 
countries of origin, including Ukrainian, Russian, Vietnamese, Mongolian, Romanian, 
Spanish, Arabic and English.  

c) to take advantage of e-government tools and measures (including access to the 
mailboxes) 

d) to recognize the crucial role of the third sector in the labour market integration and 
to introduce tools to prevent its precariousness 

3.2 Labour market integration and labour rights 
a) Labour market integration projects: to implement funding schemes supporting long 

term projects and complex labour market integration services such as requalification 
courses (not necessarily confined by gendered expectations), skills development and 
mentoring programmes.  
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b) Working conditions: to increase the staff capacities and levels of expertise of the 
Czech labour inspection to investigate and monitor work safety and compliance with 
the Czech law (e.g., guaranteed wage). 

c) User’s responsibility for agency workers: to enforce the companies who benefit 
from the services of the recruitment agencies to bear more responsibility for the labour 
rights of agency workers. 

d) Targeted labour migration programmes: to lessen the precarious nature of the 
short-term labour. 

e) Minimum wage: to increase the minimum wage which is lower than in neighbouring 
Eastern European countries like Poland and Slovakia. 

f) Gender Pay Gap: to reduce the gap, which is one the highest in the EU and financially 
support the activities which open public discussion about Gender Pay Gap 

g) Illegality and exploitation: to encourage campaigns informing migrants on their rights 
and on the danger and complete lack of protection when working illegally or “outside 
the system,” in order to prevent the exploitation of foreign workers. To ensure the 
protection of whistleblowers informing about the system defects and externalities. 

3.3 Holistic societal vision of integration 
a) A broader vision of integration: to mitigate the dominant economic view on migration 

by a holistic understanding of migration 
b) Integration services planning: to map the geographical distribution of integration 

services across the Czech Republic and ensure the provision of these services in 
peripheral areas, and areas with an inadequate spectrum of integration services. 
Broaden the funding schemes to cover integration services of municipalities but also 
set the standards so that MRAs have guaranteed services irrespective of their place 
of residence. Services should be targeted at different groups of migrants such as 
women or youth. 

c) Education: to set and ensure the standards of support that the MRAs get at public 
educational institutions. Develop and broaden the support for public educational 
institutions (kindergartens, primary and, in particular, secondary schools) such as 
language courses, teaching assistants and teachers’ education.  

d) Housing: to identify and develop strategies to mitigate the discrimination of MRAs on 
the housing market, for example by promoting social housing initiatives 

e) Public health insurance: to guarantee the access to healthcare for a wider spectrum 
of residence permits and reasons of stay. 

f) Language: to diversify the offer of affordable Czech language courses, 
accommodating the demands for language skills in specific areas of specialization and 
at different levels of advancement. Furthermore, a higher variability in time scheduling 
is needed to accommodate the MRAs working needs 

3.4 Representation and public sphere 
 

a) Representation of MRAs in trade unions, NGOs and public administration 
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a. Trade unions: to enhance agency of MRAs through information campaigns, 
enrich migrants’ capacities to represent themselves in trade unions and support 
trade unions to be more open to MRAs and to effectively overcome language 
and cultural barriers.  

b. Representation in NGOs: to support participation of MRAs in NGOs through 
renumerated traineeships or internships programmes. 

c. Representation in public administration: to support participation of MRAs in 
public administration offices through traineeships, internships programmes and 
job offers.  

b) Deliberative forums and platforms: to promote the added value of labour market 
integration, by sharing the examples of best practices of MRAs. At the same time, to 
challenge the dominant views on migration (e.g., securitization or economic 
instrumentalization labour economic) by deliberative forums and platforms that would 
bring together MRAs representatives, policy-makers, politicians, social partners, 
NGOs and would broaden the participation in decision making processes.  

c) MRAs and public sphere: to campaign in migrant communities to increase the 
familiarity of MRAs with NGOs and destigmatize the reliance on NGOs.  
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